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Division Director (Southern) 70

July 1, 2013

Bachelor of Information Technology (Expected Completion in 2019) 
Certificate III of Information Technology (2003) 
Toastmasters - Competent Communicator and Advanced Leader Bronze (2017)

District Webmaster - District 70 (Jul 2015 - Dec 2016) 
Club President - Toastmasters UOW (Jul 2016 - Jun 2017) 
Area Director - Southern 37 in District 70 (Jul 2017 - Jun 2018)

Table Topics Contest - Club Winner in 2013 & 2015 
Semi-Annual Conference Planning Committee Member in 2017 
Sunday Seminar Presenter on Mentoring in 2017 [Southern Division - Sunday Seminar Roadshow]

As a former Manager and now Project Leader, my roles have strongly depended upon my ability to 
communicate and motivate others to support project initiatives, with limited funding and resourcing to 
achieve these project outcomes. I feel that these skills would be complementary to role of a Division 
Director within a volunteer-based organisation like Toastmasters.

In my current role, I was tasked with developing a Strategic Plan in a new area for the University which was 
both achievable and delivered clear value to the organisation despite limited resourcing. This Strategic Plan 
has had a number of deliverables achieved across the organisation, while still providing a clear roadmap 
forward for the organisation to continue following.

In my previous role, I was responsible for the Finances of the University Donations and Scholarship 
accounts which had over $3.8 million under management. I had to work very closely with a number of 
Banks to ensure strong investment performance of the funds under management, while delivering regular 
scholarship payments to students.
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What experience do you have in developing procedures?

What lessons did you learn from previous leadership positions?

Why do you want to serve as a district officer?

In your opinion, what are the district mission’s major objectives and how would you work to achieve them?

Additional information about yourself:
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In my previous role, I had to develop a Governance Framework which included the development of Policies, Procedures and 
Guidelines to support the University Community in working through matters of Alumni Engagement, Community Engagement, 
Fundraising, Donor Relations, Financial Management and Information Management. This Governance Framework was 
subsequently reviewed and audited by Deloitte with only two minor revisions required following from their Audit. 

In my wide history of previous roles, I have had a number of leadership opportunities which gave me 
experiences in working with people, including communication, motivation, encouragement and support. If I 
had to summarise my key learning across these, it would be that communication is the key differentiator in 
your ultimate success or failure as a leader, and the tactics that can help people reach their ultimate goals.

I feel that this would be a great opportunity to expand my personal experience in a field that may not be as 
similar as my previous roles, but also feel that there is enough similarity to guarantee success. 
I also feel that this opportunity may also "lift the lid" on the inner workings of an organisation that I have a 
deep connection with, and would like to learn more about.

In this coming year the District will have a number of challenges, including the continued rollout of Pathways and supporting both 
new and old members in this journey and providing key skill development to continue its successful implementation, as well as 
the continuation of membership growth. In a previous role, I had the pleasure of being an Academic Supervisor and Tutor within 
a brand new subject which had similar challenges, and the pure joy in helping people made this a very simple task.

I have started to gain a strong familiarity of the Not-for-Profit Sector through my Fundraising Works, as well as my volunteering through 
Tournament of Minds, and support of RYLA (via Toastmasters) which has delivered great joy. 
 
My reputation around my workplace is "The Problem Solver" and I feel that this opportunity is a chance for me to break in at the ground 
floor, and see how to develop something meaningful which could be used in perpetuity to simplify the job for others.


